2017 IMPACT REPORT
PROINSPIRE’S BOLD GOAL
Social sector organizations
have high performing
leaders at all levels in order

OVER

1,200

leaders engaged in
7 cities across 6 states.

to achieve their missions.

STRATEGY #1 DEVELOP LEADERS

STRATEGY #2 CREATE PATHWAYS

with the mindsets, skills, and tools needed to drive results.

for leaders at all levels to achieve their potential.

Custom Leadership
Programs

Managing for
Success (M4S)

269

44

leaders built critical skills

leaders completed M4S.

such as Managing Up,
Emotional Intelligence, and

96%
100%

indicated it was
extremely or very valuable.

Difficult Conversations.

ProInspire Leadership Institute
leaders participated in the
two-day program powered
by the Kresge Foundation.

7
7 25

89

48%

ProInspire
Fellowship

ProInspire Fellowship
in Digital Finance

Fellows secured

mid-career professionals

new jobs and

placed in US Government

developed skills for

to accelerate financial

an effective transition.

inclusion.

27

25

increase in participants' capacity around skills
such as Delegation, Coaching, and Implicit Bias.

5

Impact Accelerator
early-career professionals
participated in pilot program
to transition into the sector.

86%

5

increase in participants' clarity in
approaching their career transition.

STRATEGY #3 INFLUENCE THE SECTOR to prioritize talent, equity, and inclusion.
Equity in the Center Convenings

Impact Fellowships Summit

professionals engaged

professionals engaged

120

84%

agreed it increased
their ability to
drive race equity.

100%
said they
gained valuable
connections.

90

98% 100%
100%
agreed it was a
valuable use of
their time.

interested in
future Summits.

Thought Leadership

540
7

people reached at

conferences.

PROGRAM DIVERSITY
Black/
African
American
White/
Caucasian

Our partners and funders inspired us in 2017
with their dedication to the common good and their efforts
to drive positive change across many issue areas.

OUR PARTNERS

...and over 60
more partners.

OUR FUNDERS

Hispanic/
Latino
Asian/Pacific
% Islander

30% 14%

10
43%

3% More
than one race

“ProInspire believes in the power of
individuals and in the social impact
ecosystem to constantly improve, evolve,
and grow its impact through people. At its
heart, ProInspire believes in empowering
individuals to understand what matters to
them and how they can strengthen their
talents, knowledge and skills to contribute
positively to this world.”
-ProInspire Fellow
“ProInspire's Managing for Success program
helped me improve my communication skills,
increase my self-awareness, and grow as a
manager. As a result, I deliver better results
at work, I have strengthened relationships
with my boss and colleagues, and I have
been granted more responsibility.”
-DC Management Fellow

“The ProInspire Leadership Institute gave me
a toolbox full of ways to be more effective
both in the workplace and at home. I am
excited to apply what I've learned. I met
amazing people, and trust that many will
become lifelong connections. I see potential
impacts the entire experience may have on
my life.”

...and the individual donors who supported our work in 2017.

-ProInspire Leadership Institute Participant

ABOUT PROINSPIRE
ProInspire is a nonprofit that develops leaders at all levels for organizations addressing the world’s greatest challenges. Through
leadership development, career pathways programs, and research, ProInspire works to ensure that social sector organizations have
high performing leaders at all levels to achieve impact. ProInspire was named by the Chronicle of Philanthropy as one of
7 Nonprofits to Watch in 2015, and as a Top-Rated Nonprofit by GreatNonprofits in 2015, 2016, and 2017.
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