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“The most valuable part of engaging with Equity in the Center is the partnership and shared inspirations/frustrations/urgency. The
energy surrounding EiC is regenerative.” - EiC Summit participant
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TOP 2018 REFLECTIONS

Equity starts from within. We need to
center equity in our own work in order to
help others center it in theirs. Our team
participated in an immersive program around
race equity this year, and we will continue

to shift how we work internally and provide
programs externally.

Sometimes you have to let programs go.
We sunset the Prolnspire Fellowship after 9
years, but remain committed to supporting
program alumni and identifying new ways to
reach more people with our curriculum. After
co-hosting the Impact Fellowships Summit
for 2 years, we transitioned the program to
IREX and look forward to the 2019 Summit.

Everyone needs an occasional update.

We completed a brand refresh, with new
logos and a new website (launching Q1
2019). We will also share a refined vision,
mission, and strategies in early 2019 to align
with our stronger focus on equity.

ABOUT PROINSPIRE

Prolnspire’s mission is to activate leaders
at all levels to accelerate equity at the
individual, organizational, and systems
levels. Rooted in the belief that leadership
and equity are key to the systems change
needed to maximize social impact, we
design and deliver cohort programs,
fellowships, workshops, coaching, research,
and convenings. Our goal is for individuals
at all levels in the social sector to have the
competencies, confidence, and connections
to accelerate equity and leadership.

Founded in 2009 and based in Washington,
D.C., Prolnspire runs programs in multiple
cities across the United States. Prolnspire
was named by the Chronicle of Philanthropy
as one of 7 Nonprofits to Watch in 2015, and
as a Top-Rated Nonprofit from 2015 to 2018.
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